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The Rural Manpower Service Section of the Louisiana 
state Department of Eaployaent Security, responsible for providing 
services to agricultural and rural nonagricultural populations, 
iapleaented the Secretary of Labor's 13-Point Program. Providing 
manpower services to aigrants, rural residents, and employers was 
emphasized. During 1973, 105.8 positions were allocated to the Rural 
Manpower Service programs. The program objectives intended to: ('i) 
improve the quality and increase the quantity of permanent placements 
in agricultural and rural industries; (2) inform agricultural rural 
residents about various agency sponsored training prograae; (3) 
provide services in application taking, counseling, testing, and 
referral to other supportive programs in governmental oi: private 
agencies; and (4) gather, interpret, and disseminate agt^icultural and 
rural labor market information. Topics in this 1973 annual report 
are: economic developments; employment and unemployment trends; 
services for rural people; programs and activities for farmworkers; 
and community development and public relations activities. Tabular 
data is given for farm placement operations; day-haul activities; 
composition of interstate farm migrant groups; interstate seasonal 
agricultural clearance activities; organization chart; comparison of 
rural and State labor force; and seasonal employment averages for 
selected fruits and vegetables for four quarters. (NQ) 
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LOUISIANA SUPERDOHE 



MHE LOUISIANA SOPERDOKE HILL KAKE ALL OTHER STADIUMS IN EXISTENCE kS OBSOLETE AS ROME'S 
COLOSSEUM." THIS IS WHAT THE NEH YORK TIMES HAD TO SAY ABOUT THIS MODERN MIRACLE OF AR- 
CHITECTURAL DESIGN. THIS filGANTIC STRUCTURE, BEING BUILT RIGHT IN THE DOHNTOWN BUSINESS 
DISTRICT OF NE^I ORLEANS, WILL BE THE LARGEST ENCLOSED STADIUM-ARENA IN THE HOfiLD. 

THE SUPEROOHE HAS BEEN DESIGNED FOR SPORTS EVENTS, ENTERTAINMENT AND CULTURAL ACTIVITIES, 
CONVENTIONS AND TRADE SHOWS. IT HILL BE THE FIRST STRUCTURE EVER BUILT VHICH CAN ACCOMO- 
DATE ALL THESE ACTIVITIES UNDER ONE ROOF AND IN INDOOR COMFORT. 

AN UNUSUAL SYSTEM OF MOVABLE STANDS ALLOW GROUND LEVEL SEATS TO BE MOVED 'IN AND OUT» TO 
CHANGE THE CONFIGURATION FOR DIFFERENT EVENTS. FOR EXAMPLE: KHEN CHANGING FROM BASEBALL 
TO FOOTBALL, SIDELINE SEATS CAN BE MOVED CLOSER FOR BETTER VIEWING. 

ANOTHER UNIQUE FEATURE OF THE LOUISIANA SUPERDOME HILL BE THE GIANT SCREEN TV SYSTEM. A 
HUGE 60NO01A SUSPENDED fROH THE CtlLIKG OF THE SUPEROOME HILL HAVE SIX BIG SCREENS, 26 BY 
22 FEET IN SIZE, WITH BRIGHT FULL COLOR TELEVISION PICTURES. EVENTS CAN fif HATCHED "LIVE* 
AND ON TV AT THE SAME TIHE, HUH BENEFIT OF INSTANT REPLAYS, SLOW MOTION AND CLOSE-UPS. 
ALSO, REMOTE TELECASTS OF CHAMPIONSHIP AND OTHER SPECIAL EVENTS AND INTERTAINHENT CAN BE 
SHOHN. 

IN THE SUPEROOME THERE HILL BE FABULOUS RESTAURANTS, LOUNGES, SHOPS, OFFICES, AND EVEN A 
HEOICAL CLINIC, 
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PLANNING. MEETINGS AND CONyERENCES 

PLANNING 

The Rural Manpower Service Section of the Louisiana Department of Employment 
Seciirlty is responsible for providing services to the agricultural and rural 
non-agricultural segment of the state's population. The organization chart 
showing lines of authority for operations of this program is shown on Table I 
in the attachment section of this report. 

In July of 1975 the Louisiana ])epaxtment of Employment Security throiigh its 
Rural Manpower Service Section implemented the Secretary of Labor's 13 Point 
Program relating to service to the agricultural and rural non-agricultural seg- 
ment of the population* 

During 1975 an average of ^0S*8 positions were allocated to the Rural Manpower 
Service programs* This is an increase of approximately 4-58 positions more 
than allocated in 1972. The increase was due to increased workloads bro\ight 
about by the redirection of the Rural Manpower program in 1975» 

In planning the 1975 rural prograis particular emphasis was placed on provid- 
jjig a full range of manpower services to migrants, rural residents and em- 
ployers. In order to provide thid full range of service it was necessary to 
provide equity of access to the manpower services offered by the Agency to 
all rural residents and employers. This was accomplished by establishment of 
feeder type offices in rural communities. This is explained more fully in the- 
Services for Rural People section of this report. 

In carrying out its program of service to agricultural and rural people the 
following programs were included in planning during Calendar Year 1973: 

1. Improve the quality and increase the quantity of permanent place- 
ments in agricultural and rural non-agricultuiul industries. 

2. Furnish ag:.^icultural rural residents with information pertaining 
to the vai'ious training programs sponsored by the Agency. 

3. Provide services in application taking, coxmseling, testing and re- 
ferral to other supportive programs in this Agency and other govern- 
mental or private agency. 

4. Gather, interpret and disseminate agricultural and rural non-ag- 
ricultural labor market infomation. 

A comprehensive oihployer relations program designated to promote 
Agency services. 
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6, An Intensive public relations prograjn designated to inform all rural 
residents and employers of a^tency services. 

The overall accomplishments by the Rural Manpower Service programs during 1975 
in filling 58|64$ job openings in agricultural and rural non-agricultural in- 
dustries indicates that planning was realistic and workable. Accomplishments 
in 1973 also indicates that there is a continued need to expand services to 
the rural people in future planning. 

MEETINGS AND CONFERENCES 

Rural Manpower Service representatives from both the Administrative Office and 
the local offices continued their participation in Louisiana Rural Develop- 
ment Committee activities. Administrative personnel were active in the six 
state working committees and most area offices had representation in their 
parish rural development committees. 

The purpose of the Rural Development Committee, generally speaking, is to help 
generate expanded employment opportimities in rural commmities and in every 
manner possible help Improve rural environment. Of course, Louisiana Rural 
Manpower Service is vitally interested in the same goals and was successful 
through participation in the Rural Development Committee meetings in lending 
their experience in the development of employment security and related programs. 

At the request of Mr. Irving Peltz, Veterans Administration Representative, 
National Committee, Jobs for Veterans, a meeting was arranged by Mr. T.J. Ray, 
Chief of Rural Manpower Service, Louisiana Department of Employment Security. 
This meeting was held November 7, 1973f in Alexandria, Louisiana. Mr. Ray and 
Mr. John Snyder, Mayor of Alexandria, co-chaired the meeting which was attended 
by representatives of the United States Department of Agriculture, Veterans 
Administration, Veterans Employment Service, Louisiana Department of Employment 
Security, and Rapides Area Planning Commission which included Chairman of the 
Area Manpower Planning Board and Rural Development Committee. 

The meeting was concluded with the appointment of Mr. John Brewer, Rapides 
Area Plcjining Commission, -^o develop a veterans truck farming program proposal 
as a pilot- type project. 

Rural i4anpower Service personnel from the area offices participated in ntjunerous 
meetings and conferences, during 1973* dealing with th^ provision of manpower 
and related services. The following are a few relevant examples: 

1. Representatives of the Alexandria Area Office participated in meetings 
with the Avoyelles Parish Economic Committee, Manpower, Incorporated, 
and North Central a. Incorporated to assist in planning for rural de- 
velopment. They also participated in a meeting with agricultural 

and planning officials to discuss the opening of a permanent farmers 
nariet in Alexandria. Phis market would provide an outlet for farmers 
ill rural and urban areaa to fiell fresh produce. 

2. Rural Manpower Service personnel from the Lafayette, Louisiana office 
met with the Parish Welfare Director of St. Martin parish and repre- 
sentatives of the Vermilion Parish Farm Bureau to discuss the possi- 
bility of opening satellite offices in these parishes to bring em- 
ployment services to these rural areas. As a result of these meetings 
satellite offices were opened in space provided by both of these agencies. 

ERIC 



J. AI0O a meeting with the Mayor . of ParkB> Louisiana, resulted in test- 
ing facilities being provided to test sewing maching operators for a 
large clothing manufacturer in that area. 

4* The Lake Charles office worked with the Department of Commerce and 
Industry and the Kinder, Louisiana Chamber of Commerce in working up 
labor serveys and screening and testing applicants for a garment 
industry now operating in Kinder, 

Representatives of the New Iberia office conferred with representatives 
from Welfare Offices of Iberia and St. Martin parishes to discuss in- 
terviewing and possible placement of welfare recipients. As a resultt 
office space was provided at the Welfare Office in St, Martinville 
and weekly trips were scheduled to interview and refer applicants re- 
ceiving welfare benefits and food stamps. 
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ECONOMIC DEVELOPMENT 



IMPACT OF RPm/PTOSTRIALIZATION AND R7]UTED DEVELOPMENTS 

Th6 continued expansion of non-a^icultural industries in most rural parishes 
during 1975 created heavy demands on industrial skilled and semi-skilled workers. 
The bulk of the expansion in the north and north central parts of the state 
centered around the garment industry and wood product mills. In the southern 
and southwest sections of the state, the bulk of all expansion centered around 
petro-chem products, food processing plants and general construction. Through- 
out the state expansion in other industries also created numerous job oppor- 
ttinties. 

The demands of all employers were met} however, in many instances the employer 
had to be satisfied with skill levels below those demanded. In many cases the 
Louisiana Department of Employment Security was able to set up, in cooperation 
with other agencies and employer groups, training programs designed to help train 
adequate personnel to meet employers' demands. This tended to alleviate some 
of the problems in staffing skilled and semi-skilled jobs in both new and old 
industries. 

With the continued expected increase in population of some 2 percent per year 
and a growing econonor :n most of Louisiana's rural parishes, demands for workers 
in all occupations will continue to increase not only in 1974 but well beyond 
the seventies. This will be particularly true in southern parishes, especially 
those situated along the Mississippi River and along the Gulf Coast* 

The rural parishes of Louijiana have been active in seeking out new industries 
for their people. This has been accomplished in conjunction with the State 
Rural Development Committee and the Louisiana Department of Commerce and Industry. 
Throu^ the combined efforts of the above, some ei^t (8) garment plants, a 
wire manufacturing plant, four (4) food processing plants and several other 
minor industries employing some b^OO rural workers were secured for eleven 
rural petrishes in 1975- In addition to the above, some 15 other industries 
are expected to begin operations in !974 said 1975 which will employ in excess 
of 4000 rural workers. 

As in past years, agricultural workers continued to move into non-agricultural 
job? because of economic reasons. The majority of these agricultural workers 
moving into non-agricultvtral jobs belonged to the semi-skilled and unskilled 
classification. 

The greatest demands in 1974 will continue to be. oil field, petro-chem pro- 
duction and construction type workers in the southe3m half of the state. In 
the central and northern sections of the state the demand will continue for 
gamient and wood product workers as well as some construction and service type 
workers • 

There were no significant changes in demands for different types of rural 
workers in 1973. Women, youth and elderly workers were utilized in agricultural 
industries, while adult women and males were used in most non-agricultural wage 
and salaried jobs. It is expected that this trend will continue into 1974- 

In 1973 there was no mass migration in or out of any rural parishes. However, 
mral commxmities are increasing in size because of job opportxmities and 
other economic reasons. Many urban families are moving into roral areas 
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adjacent to the xirban areas but are continuing their employment in the urban 
area. 

Alsoi the urban area continues to grovi as the rural youth graduating from high 
school and college migrate to urban areas to seek technical and professional 
careers, as well as other jobs such as clerical and blue collar jobs. This 
is supplemented by the normal job transfers and migration patterns. 

In 1973t as in past years, a considerable number of rural residents commuted 
to adjacent urban and rural areas seeking and maintaining employment. This 
is more prevalent in areas adjacent to heavy industrialized areas such as those 
found along the Mississippi River between Baton Rouge and New Orleans. 

* 

Dkta is not available as to the number of workers who migrate from rural areas 
each year. However, in parishes which are more remote from heavy urban con- 
centration- or large industrial developments, out-migration tends to exceed in-- 
migration, whereas in parishes of heavy industrialization such as Ascension, 
West Baton Rouge, and St. James to name a few, in-migration tends to exceed 
out-migration. 

The constiruction industry seems to attract the migrant worker more than any 
other industry when applying the strict migrant definition. Throuj^ the years, 
the custom has prevailed in the construction industry of moving to where the 
action is. Most large construction projects are unable to staff its crews with 
the hifi^hly skilled pipefitters, operators, electricians, etc., with local labor. 
Because of this, skilled journeymen will move into an area for as long as the 
constiniotion project is in operation. Upon completion of the project a relative 
small number will follow the particular contractor to another job site, while 
the majority will return to their place of residence while awaiting another 
near by job. 

In many instances only the worker will migrate leaving his family behind to 
maintain his natural residence. However, some have no natural residence but 
move their entire faiailiea as they migrate from one construction job to another. 

In 1975 some 31 Vocational-Technical Schools were operating in Louisiana. These 
51 schools had an enrollment of approximately 80,000 students. Courses xau^t 
included all office occupations, engineering, service, computer technology, 
and mechanical maintenance. Also included were courses in Radio, Television, 
Communications, etc. 

The impact on Louisiana's labor supply is evident from the nixmber of students 
enrolled. Without these services many Louisiana residents would not be ^*ble 
to attain the skills and knowledge required for industrial and professional 
employiuent. Also, because of the number of students graduating each year from 
the 31 schools, serious labor shortages is averted particularly in the clerical 
and mechanical occupations. 

IMPACT OF AGRICULTURAL MECHAKIZATION. CHANGING PRODUCTION TECHNIQUES, AND 
OTHER SHIFTING AGRICULTURAL TRENDS 

There were no important changes in agricultural meohaniaation or production 
techniques during 1973 that had an appreciable affect on employment. Improve- 
ments to existing types of farm machinex^ such as increased size and power and 
the e:)q)anded use of certain types of equipment such as the mechanical sxAgar 
cane p:anter have certainly affected labor needs. The effect is noticeable, 
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not so muoh In the number of workers engaged in a particular activity on a given 
day, but in the overall reduction in man hours required to complete the task 
and the increased number of acres involved. 

In sugar cane planting, for example, the use of mechanical planters, especially 
the Planting-Aid Wagon, has about tripled since 197 1 • The increase has short- 
ened the planting season as evidenced by the fact that in spite of a late start 
in cane planting in 1975i farmers were able to complete planting activities 
without any significant difficulty • 

Experimentation continues with a machine to harvest hot peppers. It is possible 
that there will be one or two field models in operation in 1974* If these 
models prove successful then the need for harvest hands will be eliminated. 

The pulpwood industry is suffering from a dwindling labor supply and lack of 
mechanized equipment to thin and harvest pulpwood plantations. This situa- 
tion may eventually be alleviated by mechanical pulpwood harvesting machines. 
One such machine is in the development stage. It may take years to perfect. 
Whenever complete success is achieved demand for labor to harvest pulpwood will 
be greatly reduced. \ 
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aiPLOYMENT Ain) UNEMPLOYMENT TRENDS 
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RURAL EMPLOYMENT AND UNEMPLOYMENT TRENDS 



During calendar year 1973 the combined ixrban and rural annual ayerage work 
force in Louisiana was estimated at 1,423fOOO. Of this total an estimated 
342,600 individuals or 24.8 percent comprised the 3cural work force • 

It was estimated that an annual average of 3Mf800 rural workers were employed 
during 1973 while an annual average of 27,800 rural workers were unemployed 
or an average unemployment rate of 8,1 percent. Total urban and rural em- 
ployment annual average in Louisiana was estimated at some V, 537,000 while an 
annual average of 85,5'00 unemployed or an average tmemployment rate of 6.0 
percent. 

During 1973 rural non- agricultural wage and salaried workers were estimated 
at 217>225 or some 4>575 more than the estimated annual average for 1972. 
The increase was attributed to normal population increases, increased job 
opportunities in rural areas brought about by expansion of existing industries 
and, acquisitions of new industries in rural areas as well as in adjacent 
urban areas. 



It should be noted that not all of the estimated 3M> 000 rural workers were 
employed in rural areas. In parishes adjacent to urban areas, the commuter 
ratio of rural residents commuting to jobs in the adjacent ixrban area fluc- 
tuated from 82 percent in some parishes to less than 10 percent in other 
parishes. There are no figures available as to the exact number of rural 
workers commiuting to urban areas or urban workers commuting to rural areas. 

During 1973» it was estimated that an average of 46,925 rural residents were 
employed in manufactiiring jobs. This is some 7|000 or 2.3 percent more than 
estimated employed in 1972. The increase was attributed to increased job 
opportunities in rural and adjacent urban areas. 

In 1975, there was no major shift in manufactviring employment in rural areas. 
However, the acquisition of some eight (8) garment plants, a wire manufactur- 
ing plant, four (4) food processing plants and several other minor industries 
employing an estimated 6,^00 iniral workers resulted in some temporary labor 
problems. Throu^ the cooperative efforts between the employer, the Louisiana 
Department of Employment Security and the community these problems were 
resolved in a minimum of time and without adverse effects. 

During 1974, the number of rural wage and salaried workers is expected to in- 
crease. The reasons for the increase is as follows: 

1. Present plans indicate that approximately four garment plants, one 
wire manufacturing plant, two food processing plants and eight other 
miscellaneous industrial projects will locate in eleven rural parishes 
in 1974. Projected employment in these industrial developments is 
estimated at some 4>500 workers. 

2. Expansion of present rural industrial operations is expected to create 
an additional 7200 new jobs. 

3. The current population growth is also expected to increase the rural 
work force. 
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Ae past experienoe Indloatee a good percentage of the new entrants will seek 
employment in. non-agricultural wage and salaried jobs. 

IXi addition to the above, some shift in the urban population to rural resi- 
dence is expected to occur because of economic and other reasons. Past 
experience indicates that a majority of these workers will continue their urban 
enrployment. The shift in urban populfition to rural areas will be offset to 
some extent by a shift of rural residents to urban areas. < 

There were no apparent changes in employment characteristics in either the 
manufacturing or non-manufacturing industry. In both food processing and the 
garment industry women constitute approximately 90 percent of the total em- 
ployment. This trend is expected to continue into 1974. 

ITNHgIX)YMENT TRENDS 

Unemployment in the rural areas was approximately the same in 1972 and 1973. 
During 1972 unemployment was estimated at 8.2 percent while in 1975 unemploy- 
ment was estimated at 8.1 percent or a drop of one-tenth of one peix^ent. 

The unemployment rate in rural areas during 1975 was estimated at 2.1 percent 
greater than the statewide unemployment rate. However, when compared on an 
Individual parish basis it was found that some rural parishes had an unemploy- 
ment rate of more than 12 percent while other parishes were as low as 2,2 per- 
cent. The variance is due to seasonality of Jobs and flooding c6nditions which 
existed in the spring of 1975* 

It is expected that In 1974, unemployment in rural areas will decrease slightly 
because of new Industrial developments. However, if the energy crisis continues 
some cutback in industrial development may result and expected decrease in 
unemployment may not materialize « 

Tables showing rural employment trends and rural to statewide averages appear 
in Tables II and EI in the attachment section of this report. 

FARM EMPLOYMENT TRENDS 

TOTAL ALL AGRICULTURAL WORKERS 

The average number of agricultural workers on the farm in Louisiana has 
remained fairly stable during the past three (5) ysars. However, during 
these years considerable fluctuation has occurred during certain months. 
This fluctuation is shown in Table IV in the attachment section of this 
report. 

The fluctuation from month to month reflects the Influence of seasonality. 
' Tor example, during the months of September and Ootober Agricultural har- 
vest In Louisiana is at a peak with such crops as sugar cane, cotton, hot 
peppers, hay, rice, com, soybeans and vegetables being harvested, ihis 
peak tapers off in Novembsr and December as harvest activities begin to 
cease in rice, vegetables, hay and soybeans. The greatest lull appears 
in January when most field activities are at at standstill. Activity 
begins to Increase in February as farmers begin to prepare land for 
spring planting. 
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FAMILY WORKER S 



The average number of family workers on the farm was approximately the 
same In 1973 as reported in 1972 but some 5,000 less than reported in 
1971. The decrease in 1972 and 1975 is attributed to farm modemization, 
conaolidation ai^d economic reasons. As reported in the preceding^ para- 
graph! peak employment of family workers is controlled by seasonality 
t/ith peaks occurring during September and October when a^icultural 
activities are at their hi^est. 

The composition of the family workers on the farm includes older workers, 
women, children, a«d adult males. Also, during the summer months the 
number of family workers usually increase with addition of school age 
children on summer vacation. The following table shows total number of 
farm workers for the years 1971, 1972 and 1975. 



1 97? 

34,000 
41,000 
42,000 
44,000 
45,000 
45,000 
59,000 
48,000 

65,000 
59,000 
45,000 

39.000 

ANNIJAL AVERAGE 49.000 46,000 46.000 

1/ Farm Labor - Published by USDA Statistical Reporting Service 



FAMILY WORKERS l/ 

YEAR 



MONTH 


19T1 


1972 


January 


39,000 


37,000 


Pebruaiy 


44,000 


42,000 


March 


45,000 


42,000 


April 


48,000 


45,000 


May 


50,000 


51,000 


June 


47,000 


47,000 


July 


45,000 


42,000 




50,000 


45,000 


September 


65,000 


62,000 


October 


63,000 


55,000 


November 


49,000 


47.000 


December 


41,000 


37.000 



REGULAR HIRE]) WORKERS 

The number of regular hired workers (working 1^0 days or more each year) 
has shown a sli^t decline over the past several years. The reasons for 
the decline is due primarily to the decreasing number of small, farms and 
growers using more seasonal workers to perform tasks \/hich were previously 
performed by the regular hired workers. 

In 1975, there was little or no change in skill requirements from that 
of previous years. However, the nuxuber of skilled workers willing to 
accept full time agricultural employmont continued to decline* Most 
skilled workers, because of economic reasons, prefer to work in non- 
agricultural industries* 

In recent years modem farming practices are requiring the use of in- 
creasingly complex equipment* This has resulted in farmers having pro- 
gressively more difficulty in securing skilled agricultural equipment 
operators. 

Daring the past three years farmers have been forced. to recruit semi- 
skilled or unskilled workers who possessed an aptitude for learning the 
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sklUe required in modern farm operators. However, a majority of these 
workers, upon becoming skilled, leave agricultui'al employment for jobe in 
non-agricultural industries because of economic reasons. 

In 1975 f some 23,500 regular workers were employed at peak during the 
months of June through November. This is some 300 less than employed 
in 1972 and some 800 less than employed in 1 971. It is expected that 
during 1973 employment of regular hiped workers will continue to decline 
as fanners continue to replace year-pound workers with seasonal workers 
for economic reasons, 

SEASONAL AGRICULTURAL EMPLOYKENT Tfipy LS 

Employment of seasonal workers during 1975, as in past years, was governed 
Dy acreage, production, market conditions, weather conditions aiid the 
availability of farm workers. 

Since 1970 there has been very little change in the number of eeasonal 
farm workers employed during the year; however, peak employment shifted 
during the year. The shift was caused by a change in the normal crop 
timetable and some crop loss because of adverse weather conditions. For 
example, during 1973 flooding of prime cotton lands delayed planting from 
two weeks in some areas to almost two months in other areas. Because of 
this, peak employment In cotton planting occurred one month later than 
usual. Also, because of late planting, harvest and cultivation was pushed 
back approximately one month. 

The following is a summary of seasonal employment by major labor using 
crops: 

Cotton . Average acreage planted for cotton in Louisiana during 1973^was 
estimated at $7S$000 acres, down some 17 percent from last year. Plant- 
ing- got off to a slow start with most of the crop planting during the last 
three weeks in May and early Jujie. As a result of the late planting, there 
was no seasonal employment in cotton planting dixring April. In April of 
1972, some 300 seasonal workers were employed in cotton. As a result of 
late planting, seasonal employment in cultivation was also delayed until 
June. In 1972, there were some 1,950 seasonal workers employed in cotton 
cultivation in June, as opposed to 1,2^0 during 1975 in the comparable 
period. Also, in 1975> because of the shorter growing season in cotton, 
coupled with a 17 percent reduction in acreage, peak employment of seasonal 
workers was some ^00 less than reported in 1972. 

Harvest activities in cotton were delayed vintil late, September in 1973. 
As a result of this delay, a serious reduction occurred during August and 
September of 1973 in seasonal employment. 

The table on the following page shows a comparison in seasonal employment 
in cotton between 1972 and 1973. 



SEASONAL mPLOYMENT IN COTTON 



PLANTING 



CULTIVATION 



HARVEST 



mi 



mi 



mi 



mi 



mi 



January 1/ 

Pebruaiy 

March 

April 

May 

Juno 

July 

Au^st 

September 

October 

November 

December 



500 
400 



500 
475 



825 
1950 
2050 

775 



25 
1250 

1550 

900 



25 

950 
1175 
1050 

400 




1200 
1250 




J/ Harvest of the 1970 cotton crop. 
2/ Harvest of the 1971 cotton crop. 

gugar Cane . Acreage for sugar cane was estimated at 542,000 acres in 
1975r^ip some 2 percent from 1972. With the exception of acreage in 
isolated flooded areas most farmers enjoyed one of the best seasons insofar 
as weather and field conditions were concerned. 

Planting normally occurs between August and November each year. An average 
of 1500 seasonal agricultural workers were used dtiring both 1972 and 
1975 planting season. However, because of weather conditions some 225 
less workers were used in August of I975 when compared with August of 
1972. Also, some reduction was noted in September of 1975, but off- 
setting increases occurred in October and November of 1975. (See table). 

The noxaal cultivation season extends from March through July. During 
1972 aii average of 5OO seasonal workers were used dviring the 5 month 
period with a peak of 500 in May. During 1975 an average of 250 seasonal 
workers were used dxiring the comparable 5 month period or some 50 less than 
during the comparable period in 1972. The reduction is attributed to 
excellent field conditions and a reduced need'to apply insecticide be- 
cause of dry weather. 

Sugar cane hsorvest normally occurs during October, Novea'oer and December 
each year. However, because of adverse weather conditions and wet fields, 
harvest of the 1971 and I972 crops continued into Januaiy of I972 and 1975* 
This was not true in the 1975 crop which was harvested on schedule. As 
a result of good weather, employment of ^seasonal workers during harvest 
was up considerably in 1975 (See table). Daring October, November and 
December of 1972 an average of 2050 seasonal workers were employed as 
opposed to 5500 during the comparable period in 1975» 

The table on the following page shows a comparison in seasonal employment 
in sugar cane between 1972 and 1975- 
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SEASONAL H1PL0YMENT IK SUGAR CANE 



PLANTING CULTIVATTOW 



HARVEST 



1972 197 ■ 1972 197^ 



mi 



-Ml 
1550 2/ 



Januaiy 

February 

March 

April 

May 

June 

July 

August 

September 

October 

November 

December 



1000 

I625 

1975 
600 



775 
1500 
2050 

875 



25 
550 
500 
450 
125 



250 
350 
550 
25 



2050 
2200 



1925 



A/ 



1475 
5575 
4fi5o 



1/ Harvest of I971 crop. 
2/ Harvest of I972 crop. 

Soybeans. During I975, approximately 1,750,000 acres of soybeans were 
planted or some 85,000 acres more than planted in 1972. Farmers' in- 
tentions were to plant more acreage, but flooding in some areas reduced 
the amount of intended acreage. 

Normal planting season occurs between April and July of each year. During 
1972 an average of 225 seasonal workers were used, vrfiile in 19735 during 
the comparable period an average of some 250 seasonal workers were used. 
The increase is attributed to increased acreage. 

Dry weather dviring the cultivation season (May through September) re- 
duced the needs for cultivation as grass was not as prevalent as in 
previous years. In 1972, an average of some 600 seasonal workers were 
used, while in 1973i an average of $2$ or some 75 less workers were used 
daring the comparable period. 

During harvest activities, normally August through November, an average 
of some workers were used in 1973> whereas in 1972, an average of 
some 275 workers were used. The increase was due to an Increase in 
acreage and more workers usftd for a shorter length of time. While har- 
vest lasted 4 months, which is the same as during 1972, rains dxxring 
the month resulted in lost time and farmers took advantage of good days 
using all available labor. 

The table on the following page shows a comparison in seasonal employment 
in soybeans between 1972 and 1975* 
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SEASONAL EMPLOYMENT IN SOYBRANtl 



ERIC 



PLANTING 



1973 1972 



CULTIVATION 



HARVEST 



1973 



April 

May 1/ 

June 

July 

August 

September 

October 

November 

December 



50 

275 
25 



50 
275 
575 

50 



50 
625 
625 
525 

50 



325 
600 
650 



25 
275 
475 
375 



300 
675 
775 
375 2/ 



1/ Planting was delayed becuase of flooding. 

2/ Harvest continued into December I974 because of wot weather durinir 
November. ° 

Rlce^ The planting, cultivation and harvest of rice is almost com- 
pletely mechanized. However, somp hand labor is used in flooding. Also, 
some skilled and simi-skilled labpr is used in planting, cultivation 
and harvest. During I972, there were some 150 seasonal workers used 
for the peak month of May to plant rice, 175 during the peak month of 
July in cultivation, 150 during the peak month of August in flooding and 
400 during the peak month of October in harvest. This approximately the 
same as reported in prevl cue years. 



SEASONAL EMPLOYMENT IN RICE 



PLANTING 



CULTIVATION 



FLOODING 



HARVEST 





1972 




1972 


1973 


1972 


197? 


1972 


197? 


March 


50 


75 


75 


75 










April 


150 


100 


100 


100 


100 


75 






May 


100 


150 






125 


150 






June 


100 


100 


50 


100 


150 


150 






July 






175 


175 


100 


125 


75 


75 


Au^st 










125 


125 


250 


275 


September 










30 


100 


225 


225 


October 














575 


400 


November 














50 


50 



Hay* Hairvest is the only activity in hay that requires seasonal labor. 
Hay is harvested from April to November each year. Employment Is depen- 
dent on weather conditions and demand for hay. During -1975 an average 
of 1050 seasonal workerts were employed in harvesting hay with a peak of 
some 1250 in August. In 1972, there was an average of some 67^ seasonal 
workers engaged in harvesting hay. The increase in 1975> was attributed 
to more favorable weather conditions and an increase in dairy and live- 
stock production requiring more hay. 

SELECTEJ) FRUITS AND VEGETABLES 

Employment of seasonal agrioultxiral workers for selected fruits and 
vegetables during 1975, was down by some 25 percent when compared 
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with 1972 efflploytnent estimates. 

Durln« 197^ an avera^ of some 2325 were employed during the year in 
planting, cultivating and harvesting Louisiana vegetables whereas, in 
197 5 « an average of some 1975 seasonal workers were employed. 

The reduction's attributed to reduced acreage in spring snap beans, spri 
and winter cabbage, tomatoes, cucumbers and other vegetables. Also, a 
reduction In yield per acre in snap beans, cabbage, bell peppers, and 
cucumbers further aggrevated employment. (The following table shows 
seasonal employment by month for 1972 and 1973. 

SEASONAL EMPLOYM EINT IN SELEGTED FRUITS MP VEGETABLES 

PLANTING CULTIVATION HARVEST 

1972 19 73 1972 1975 1972 """IotT 

January 100 275 600 600 600 150 

February 275 725 550 175 200 

aS 77. ^ "^25 550 975 1000 

April 775 150 900 750 II50 1275 

Way 450 500 1275 600 • 3175 1525 

100 400 650 475 3550 1700 

^ 450 350 1825 1300 

50 175 150 1175 1775 

September 75 75 100 1725 875 

October 50 25 75 2250 1825 

November 1250 800 25 125 I65O 1775 

December II50 700 100 100 250 250 

Employment averages by month for selected fruits and vegetables are 
shown in tables V, VI, VII and VIII in the attachment section of this 
report. 
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SERVICES FOR RURAL PEOPLE 



The Louisiana Agency did not have any specialized on-going Rural Manpower 
Sorvice programs but through our local offices and outreach type of opera- 
tion we provided complete agency service to the rural population* 

^ J^^^^^o^ 55> 646 rural applicants were interviewed during the calendar year 

Of the total rural applicants served, $55 received counseling, 4221 
were tested and 11 received orientation. 

A large number of applicants were enrolled in various training programs dur- 
ing the year. There were 40I enrolled in Institutional Training tmder the 
Manpower Development and Training Act (mdTA), 1$5 participated in the Neighbor- 
hood Youth Corps Programs, 558 in Job Corps, 12 in the Work Incentive PrograJii 
and 45 in Operation Mainstream. There were 524 enrolled in training slots 
under the auspices of the National Alliance of Business Men - Jobs in Business 
Sector (NAB- JOBS). 

There wero 15,601 Individual placements made during the year. Of this number 
317 individuals were placed in agricultural jobs and 15,284 in jobs classified 
as non-agricultural. Of this latter figure there were 524 individuals placed 
in NAB- JOBS training slots, I69 individuals placed in the Job Optional Pro- 
gram (JOP) and 1 each in Public Service Careers (PSC) and NAB-JOBS other. 

Under the Public anployment Program (PEP), created under the anergenoy Employ- 
ment Act, 101 rural applicants were placed on a full time basis and 5384 rural 
youths were enrolled in the summer youth program. Rural applicants were 
placed in a total of 15,572 jobs of which 46O were agricultural jobs and 15,112 
were non-agricultural jobs. 

Rural Manpower Service staff was instrumental in providing leadership in the 
rural areas and in the development and coordination of agency services through 
participation with various community groups and eiiiployers. Due to the present 
reporting system it is impossible to describe the degree of RMS staff in- 
volvement in the above activities. Other staff in the area offices partici- 
pated in services to rural residents such as counseling, testing, job place- 
ment, training, etc. 

There were 67 19 veteran applications processed of which 106 received counsel- 
ing, 291 were tested, 1 received orientation and 13O were enrolled in train- 
ing programs. Veterans placed in jobs totaled 1384* 

There were 26,908 applications processed for members of minority groups. 
Counseling was given to 262 of these applicants, 2I46 were tested, 8 re- 
ceived orientation, 757 v/ere enrolled in training and 7219 were placed on 
jobs. 

New and renewed applications on individuals classified as poor totaled 27,726. 
Of this number 270 received coimseling service, 1505 were tested, 9 received 
orientation, 83I were enrolled in training and 6996 placed in jobs. 

Applications were prepared on 22,286 youths (under 22 years of age). Coiuisel- 
ing was given to 273 of these, 2134 were tested, 1 received orientation, 844 
were enrolled in training and 7231 were placed in jobs. 
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There were 0654 now and renewed applications processed for older workers , 
ur these applicant 8.21 received couneoling, 2^8 were tested, Jl were on- ' 
rolled in training and lOOJ were placed in jobs, 

In^lts continuing efforts to bring to^ Agency service to the rural popu- 

Jo > 1^^^ Service has encouraged Ideal offices to set up "FeederM 

or satellite" offices in areas of heavy concentration/ Daring the yeax seven 
01 these outreach offices were set up throughout rural Louisiana, They are 
usually manned one to four days each week depending on the workload arid need 
ior services at the outreach office. While the primary function of the out- 
reach office is the recruitment and placement of rural workers, other services 
such as referral to training programs and other Agency services are offered* 
Additional ^'Pedder" or "Satellite** offices are planned for, but the avail- 
ability of staff and other resources will be governing factors in this type 
of expansion of agency services, 

Unemployment Insurance Claims Itinerant points were also used to conduct re- 
cruitment of rural workers for both agricultural and non-agricultural jobs. 
In many instances, microfiche and portable viewers were used to provide job 
information and accomplish referrals from these itinerant points and outreach 
offices. 



A mobile trailer was set up at Ruston, Louisiana and was operated on a full 
time basis during 1973* Full components of ES services were available through 
this facility. 

Louisiana Department of Employment Security area offices cooperated with the 
Louisiana Department of Labor by referring applicants for apprenticeship train- 
ing programs. Arrangements have been made with the various local OEO offices 
to recruit and place rural applicants on jobs or to enroll them in training 
programs. Welfare agencies refer able-bodied Pood Stamp recipients to the 
local employment offices for consideration for employment in training 
programs. 

During 1975 continuous efforts were male to promote* agency services with 
registered applicants not only in rural paiishes but also in remote areas of 
urban parishes. The demand for skilled and semi-skilled workers was high and 
constant recruitment was necessary in an effort to fill available openings. 
Recruitment of applicants was also necessary to fill training needs for 
shortage skills and job development was carried out to place those completing 
training. 

Contacts were made with Chambers of Commerce in rural areas to obtain in- 
formation on new industries moving in. Continuous efforts were made to assist 
new employers in their staffing, training and other employment needs. 

The radio and area newspapers have been the primary soxirce used to disseminate 
labor information and recruit workers in rural areas. Various Federals State 
and Local Governmental organizations are visited periodically to inform them 
of available job openings and training programs. 

A pilot program to provide Job Information Service (JIS) has been in opera- 
tion for several months in a Parish Library. A daily printout of Job Bank 
occupational openings is furnished to the library and made available to 
persons visiting the library. If an individual is interested in a particular 
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Job he or she is referred to the local office of the Louislina Depart- 
ment of Employment Security. This job information service ha.? been 
very effective resulting in a number of placements. It is hoped that 
a broadening of this service can be accomplished. 

Labor market information is disseminated to local economic development 
councils and parish Rural Development Committees to be used when inter- 
viewing prospective industries. 

Job Information Service io provided to itinerant points as well as out- 
reach stations through the utilization of microfiche viewers, hard 
copy computer printouts and handbills. 

Workers planning to move out of ryiral parishes in search of work are 
furnished job information obtained from Job Bank. This gives the job- 
seeker access to the most complete and recent information on jobs 
available. 
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RURAL MANPOWER PROQRA>Eg AMD ACTIVITIES FOR FARM VORKERS 



Louisiana is basloally a labor eupply state having very little need for out-of- 
state workers, Out-of-area labor needs are primarily in strawberry harvest 
and sugar cane planting and harvest* Most of these out-of-state migrants free- 
wheel into Louisiana throxigh arrangements with employers established over the 
years. Approximately one hundred (lOO) Texas family groups worked in straw- 
berry harvest and fifty (^0) individuals from Mississippi were employed in 
sugar cane planting and harvest diiring the 1973 crop year. The Louisiana Agency 
recruited only one (I) worker out of nine (9) openings extended Interstate in 
1975v 

The Ag€*ncy had little or no contact with most of these free-wheeling migrants 
and they did not seek Employment Security assistance. The Agency did become 
involved with a small number of these free-wheelers who entered the area with- 
out a local or continuing Job commitment and every effort was made to place 
them. In addition to Agency services, other community services were made avail- 
able through the Department of Education, Migrant Ministers Association and the 
Parish Department of Health. The State Department of Education and the Parish 
School Board operated a school for the children of migrant families in the 
strawberry area. Through the Department of Health free medical service and 
hospitalization was made available. The Minlsteret Association assisted those 
in need of food, clothing or shelter. 

The composition of the mj.gran.t labor force leaving the state in response to 
clearance orders has changed from predominately crew leaders and a few family 
groups to individuals during the past several years. This change was due 
primarily to, three (3) factorsj 

1. Implementation of the Farm Labor Contractor Registration Act. 

2. Strict implementation of the Secretary of Labor's housing regulations. 

3. Reduction of labor needs In user states. 

The high cost of required insurance to comply with the Farm Labor Contractor 
Registration Act of I964 has been a significant cause in reducing the number 
of active Louisiana crew leaders and labor haulers from some thirty-five (5^) 
or forty (40) to an identifiable twelve (12) in 1975» Of these remaining known 
crew leaders six (6) made application tinder the FLORA of which four (4) were 
authorized to transport workers* Efforts were made to develop out-of-stat^/ 
employment for the cooperating crew leaders but all efforts were futile. 
Prom all indications, however, these twelve (12) crew leaders free-wheeled 
to Interstate jobs. This downward trend was further influenced by the large 
drop in out-of-state orders from the central states due to the number of growers 
with housing that did not meet the mlnimuja requirements of the Seoretai?y of 
Labor's housing regulations. However, some of these non-complying growers 
arranged Job commitments personally with registered and non-registered crew 
leaders and labor haulers. Also, Increased mechanization and the availability 
of labor brou^t about by increased unemployment in demand are^is coupled with 
the influx of free-wheeling migrants furthered the decrease of Louisiana crews. 

In keeping with these changes every effort was made to discourage crews and 
workers from free-\dieelin^ in search of work* In many Instances normal demand 
areas developed a surplus of labor and free-wheelers arrived only to find that 



there were no jobs available. Information pointings out such areas was dis- 
seminated throu^ Weekly Rural Manpower Service Agricultural Reports, hand 
bills written in i?nglish and Spanish and radio spots in both languages. Workers 
were advised to contact their local Department of Employment Security if they 
did not have a firm job commitment. 

It is readily apparent that Louisiana did not have an Annual Worker Plan in 
1973 • Consequently all recruitment and referral on Interstate clearance orders 
received involved a single job commitment. Many of the Individual workers were 
not members of the migrant work force but accepted jobs to fill in temporary 
periods of unemployment in their inmediate area. Each of these individuals 
that were interviewed for out-of-stai^e employment wc^ce offered looal employment 
before referral on interstate jobs. Only a small number sixty-three (65) were 
placed. One (I) was placed in an agricultural job and sixty-two (62) in non- 
agricultural jobs, basically unskilled jobs in construction and food processing 
industries. Six (6) migrants were referred to KDTA training and four (4) were 
referred to Job Corps, 

There were no training programs and neither were there any special programs for 
migrant youth other than those placed in Job Corps training and the previously 
mentioned school operated in the Hammond area for children of migrant strawberry 
workers. In 1975, fifty-five (55) of these children attended this school vhich 
off ered grades from one (I) through twelve (12) and was In session from March 
18 through the end of May. Not all schoo| age migrants in the area attended 
this school. Many over 16 years of age w^re held out of school by their parents 
and used to pick strawberries in order to supplement the family income. 



RURAL MANPOWER SERVICE PARTICIPATION IK COMMOMITY DEVEIX)PMEtrP ACTIVITIES 



Ebicoiira^lng strides were made i^^ 1975 in the promotion and development of 
rural arean« Rural Manpower Service played an important role in this program* 

Area manpower information was maintained, updated and made continuously avail- 
able to educational institutions, chambers of commerce, governmental agencies 
and employer and labor groups as necessary for planning, reporting and expedit- 
ing manpower programs. Information furnished included estimates of unemploy- 
ment and employment in particular brOfi4--band occupations, labor market infor- 
mation/ wage rates, availability of loqal labor and other specially requested 
surveys of manpowet resoxirces* 

Cooperative efforts of the RMS staff with r^al parish police juries, mayors, 
chrmbers of commerce and various community action groups as well as the Depart- 
ment of Commerce and Industry and other governmental agencies resulted in the 
introduction of many new industries to rural areas and expansion of existing 
facilities. During 1973 bond issues for industrial expansion in 10 rural 
parishes were approved by Louisiana Conimerce and Industry Board. Two bond 
issues covered funds for pollution control in plants already located in rural 
parishes and ei^t bond issues were for new plants including four Apparel 
Plants, one Animal P^ed Plant, one Ploifr Milling Plant, one Mobile Home Plant 
and one Industrial Coating and Lining Plant. In addition to the above some 
14 new plants were completed in rural parishes during 1973, and six installations 
were expanded. Introduction of these new and enlarged facilities created Job 
openings for several thousand employees throughout the state. 



Rural Manpower Service worked closely with the Welfare Department in helping 
welfare recipients thro\Agh enrpJoyment and training services. At the same time 
needy applicants were referred to the Welfare Department for assistance. 

Through cooperation with the Department of Louisiana Library a pilot project 
was set up in a parish library to provide Job Information Service to patrons 
including referral to the local Employment Service Office. 




ERIC 



-20- 



PUBLIC RELATIONS ACTIVITIES 

A successful publlo relations program was continued in 1975* Agency personnel 
participated in various aotivities \Aiioh helped to strengthen public under- 
standing of the Rural Manpower Service program among farm and rural communities. 

Personal contacts were maintained throughout the year with County Agents, ASCS 
Officesf Nei^borhood Service Centers operated by Community Action Agencies and 
the Public Welfare Department/ 

Participation by RMS staff in Community Programs such as agricultural field 
days and fairs provided opportunities to meet with local officials and employers* 

An active employer visitation program Was maintained throughout the year which 
aided extensively in broadening public awareness of the services offered by 
the Rural Manpower Service program* 

The weekly Rural Manpower Service Agricultural Report t giving a summary of 
farming activities and labor supply and demand, is mailed weekly to newspapers 
and radio stations throu^out the state as well as farm org:anlzations, ag- 
ricultural agencies and other Interested persons* 

Extensive use was made of information media* Publlo service announcements were 
made on television and radio concerning the various services offered by the 
Employment Service. One such group of announcements concerned recruitment 
for Job Corps. Another news release announced the beginning and end of MDTA 
courses* Other news releases concerned jobs for veterans and publicity for 
PEP programs. 
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ETVALUATIONSi PR0BLQ4S, PLMtS AND RECOMMENDATIONS 



EVALUATION 

1 » Program Bvaluatlonsi A total of nine Program Progress Reviews and four 
Day-»Haul Operations Reviews were accomplished in calendar year 197 5 . This 
number of reviews did not change from 1972. In addition, a validation of 
agricultural wage rates was conducted in one office* 

2. Program Plannin^ t IXiring 1973, Fiscal Year Plans of Service for 27 offices 
were reviewed prior to final apprc^val by the Administrative Office, Visits 
were made to each office, at the t^eginning of Plan preparation, to instruct 
staff in the concepts and considei^at ions regarding the Plan for Rural Serv- 
ices, as well as areawide and rural agricultural services. Three visits, 
on a district basis, were made lai|er in the year to help offices update 
their third and fourth quarter plans for FY »74i in li^t of first and 
second quarter experience. 

All offices attempted to achieve, ap much as possible, the expected parity 
figure for rural services. Statewide parity was approved by Regional Office 
at 74*2 percent, which was as far as the Agency could go, due to overall 
staff reductions. On the basis of POSARS for the first half of FY '74, 
approximately 19. 5 percent of total' E.S. staff were used to ser%'e the 
rural area residents. Several computer programming mistakes since the 
beginning of the Fiscal Year caused some problems, but hopefully they are 
corrected. 



5« Applicant Services: Agricultural placement activity continued its down- 
ward trend. In 1973 there were 47 1^03 agricultural placements accomplished, 
compared to 64,002 accomplished in 1972, or a 25.8 percent decrease. This 
decrease was due in large part to the cessation of day-hauls in the hot 
pepper and tung nut harvests, as well as the innundation caused by flooding, 
which disrupted the normal crop timetable and in some cases reduced acreage, 
consequently reducing the number of seasonal workers required. Another 
major factor causing the decrease in agricultural placement was the re- 
duction of agency staff, and because of the integration of former Faim 
Labor Staff into total office operations and increased emphasis placed on 
non-agricultural placements, offices were forced to redirect staff efforts, 
consequently the agricultural placement program suffered. Total non- 
agricultural placements of rural individuals for 1973 were 15,112. This 
cannot be compared to the rural non-agricultural placements reported in 
1972 due to different methods of compilation between the two years. Also, 
xmder the computer program in use, the placement of rural individuals shows 
on the rural ESARS tables irrespective of the locations of the jobs, urban 
or rural. 




Bnployer Services: There were 3»221 agriculturad employer visits accomp- 
lished in 1975, compared to 4,319 1972, or a decrease of 25.4 percent. 
A total of 6,072 rural non-agricultural visits were accomplished in 1973> 
compared to 4fl53 1972, or an increase of 46.2 percent. These data 
vividly show the overall shifting of the employer visitation program tak- 
ing place, because of the emphasis placed on non-agricultural placements. 
Staff diversion to non-agricultural visitation and other programs coupled 
with steiff attrition due to transfers, promotions and retirements also 
contributed to this shift. Overall, the total employer visits increased 
by 821 in 1973 1 over 1972, or 9.7 percent, 
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5* Out-of>^St ate Job Placement SerVioet A total of 29 interstate seasonal 
agricultural Job orders were received in 1975, comprising 20,710 open- 
ings, T^ils, compared to 1972 figures, shows an increase of 12 orders aiid 
10,209 openings. Louisiana ^^f 16 orders of 31? openings in 1973. 
We have carried over into 1974 a total of 10 orders representing 8,929 
openings. Orders were received from the states of Connecticut and Mary- 
land, for tobacco pre-harvest and harvest j Florida, for citrus harvest 
and, sugar cane planting and harveetj and Virginia, for apple harvest. 
The most significant increases of openings filled occurred in Florida, 
(202 increase over 1972), and Virginia, (1? in 1973). Minor decreases 
occurred in Connecticut, (one in 1973)> and Maryland, (5 in 1973); On 
the Connecticut order in both 1972 and 1973> this agency was restricted 
to recruitment and dispatch of only I6 and 1^ workers respectively, when 
in fact 100 openings were extended each year. We feel that workers could 
have been recruited to fill all openings extended. 

A total of three interstate seasonal food processing orders from Wisconsin, 
with 160 openings I were received in 1973, of which three orders of 111 
openings were filled. Two of the s^ orders were subsequently cancelled 
by the Wisconsin Agency because th^ employer failed to meet or comply 
with tems of the clearance orders^ 

6. Staffing} With the advent of the ^ " 74 Plan of Service, former assigned 
RMS (previously FLS) staff was totally Integrated into all ES functions. 
Therefore, the staffing can only be discussed on the basis of agencywide 
services rendered to rural areas. ' 

As explained in Program Planning above, the first half of FT •74 POSARS 
shows approximately 19*$ percent of total ES staff used in serving the 
rural areas, applicants and employers. This involvecl 6I .0 positions in 
Direct Servicesi 31 .4 positions in Indirect Services; and, 16.^ positions 
in Administrative and Technical Staff * 

It must be tinderstood, at this point, that Rural Services positions as 
shown in POSARS are the result of rural factor computations by the com- 
puter, based upon the percentage of total individuals served that are 
rural. 

Ii^ 1973» several offices began outreach activities at points removed from 
the effective range of local offices. These points involved applicant 
registration, referral to Jobs and training, or, as needed, counseling and 
testing. Employer visitation, involving job and/or training opportunities 
solicitation were also stressed. A total of seven (7) outreach points 
were instituted by six (6) offices during 1973* These points operated 
from one to four days a week. 

7. Training: No central training sessions were conducted during I973 due to 
the budgetary rest: lotions. Any necessary training of staff was conducted 
as an on-the-job type of training. 

8. Prograia Administration: Administrative and Technical RMS staffing did not 
experience any significant changes during 197 3 • The smaller areas labor 
mairket reporting program, previously conducted by the Community Employment 
Program Unit, was absorbed by and is being conducted by the RMS Adminis- 
trative Office Staff. ' 



ERIC 



-23- 



9« Allen Hteployniont Certification ProCTam< There were no Alien Employment 
Certification activities by the Rural Manpower Service during 1975* 

PR OBLEMS 

Tho most significant problem encountered in providing and expanding manpower 
and related services to xvatal residents was staffing* Staff reductions and the 
integration of former Farm Labor Staff into total office operations brought 
about a redirection of staff efforts into areas of greatest placement potential, 
thereby leaving the outlying and remote'areas underserved. This was moat 
apparent in the smaller offices, when less staff had to do more* Some pro- 
grams suffered because of this problem. Transportation problems existed for 
residents in many remote areas and became more evident later in the year as 
the energy crisis worsened. 

I^iiig 1975 ♦ severe flooding conditions in late spring caused a problem in 
certaii^ agricultural areas of the state* Crop timetables were severely upset 
and produotion hampered. These causes were also present in the non-agricul- 
tural sector in certain areas of the state* The energy crisis, starting in the 
latter part of the year has hurt the rural areas, and as we move further into 
this problem in 1974 it is becoming more apparent. 

The F/ '74 Plan of Service brought to some offices the need to expand their 
services to the rural areas and residents. These offices had, in the past, 
only provided such services in the office, when the applicants came in or the 
employers called in. Staff reductions experienced by this agency necessitated 
that local offices use staff where it will do the most good for the greatest 
ntmber* Also, as explained above, previously assigned BMS (FLS) staff were 
used in other programs and there was also the problem of attrition. 

At this point, the only problems encountered in the field of community services 
concerns the overall social problem of poorer housing in the r^lral areas. 
This problem is long-range and no easy solution is evident due to the increased 
interest rates caused by a ti^'t money market. Parish (county) and the 
State Rural Development committees are aware of this problem and doing every** 
thing possible to upgrade rural housing and living conditions. Cooperation 
of other agencies, public and private, have been good in the areas of health, 
education and community acceptance. The State Department of Education has 
recently begun a program of career education including the updating of voca- 
tional education which may well benefit the rural areas and residents. The 
program is just getting underway and results cannot be seen yet at this early 
date . 

Poor economic conditions were more evident in the latter part of the year and 
may be attributed to the energy crisis* This was especially true in the rural 
areas. There is little or no intracommunity public transportation in the state 
except for the major bus lines. 

Internal activity reporting problems have been cause for consternation. The 
rural ESARS tables have several data elements blanked out in programming thus 
causing gaps in data collection and evaluation. Also, the reporting of rural 
activities based entirely on the ESARS definition of rural causes reports to 
be slanted in favor of urban settings. A case in point describes this problem: 

A parish (county) which is rural in character may well be classified as 
urban if ^0 percent or more of its inhabitants live in a few small 
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urbanized commimities. There is only one parish (county) code and 
thus everyone in the parish is counted as urban even though they 
may reside many miles outside of the urbanized areas. 

Every effort is being made to impress on line supervision the necessity of 
providing equity of service to the Rural Areas as required by Manpower Admin- 
istration. These efforts have been hampered by total staff reductions, but 
some Improvement is noted* 

PLANS 

The efforts put forth by some local offices to establish outreach points t 
bringing needed services to applicants and employers in outlying and remote 
areasy will be expanded in 1974* Visits will be made to existing outreach 
points to provide any necessary technical assistance and help provide back- 
ground information and data useful to other offices in establishing new 
points. Technical help will be provided by RMS Administrative staff in the 
establishment of new points. 

The ES Self-appraisal Program for rural has just begun operations. This 
del^ in implementing the program was due to the lack of rural POSARS being - ' 
acciirate and provided to the local offices. If the self-appraisal system for 
rural is going to do any good, the first step will have to be at the local 
office level. On-site reviews following the local office self-appraisal will 
then be meaningful to local offices. Hopefully, prograjnming problems will no 
longer delay the timely transmittal of rural POSARS to the offices. 

A Monitoring Program has been designed by the Agency to monitor the local 
offices' implementation of the Secretary of Labor's 13 points. , This system 
was submitted to the Regional Office for approval in September, 1973* We 
did not attempt to implement the system tmtil approval was granted by the 
Regional and National Offices. In January, 1974 we were instructed co begin 
using the system pending final approval. When completely implemented in each 
office, this system should help to appraise line staff of what their office 
needs to do to establish or expand services to the rural residents. 

RECOMMENDATIONS 

The following recommendations are presented in the hope that they may help 
in ^he orderly implementation of services to the rural areas. IHiis is of 
utmost importance' in view of recent court decisions against the Department 
of Labor. 

1. Data and Reports: The impending change of definition for rural and 
urban applicants should help in a more proper reporting of activities 
serving the rural applicants. However, one element of the total rural 
services is ignored or forgotten, and that is of the employers' job 
openings. At present no programming is present to show in the rural ESARS 
. tables, .^the job openings received from the rural areao. The same parish 
(county) coding structure, as will be used for applicant records, can very 
well be used on the employer orders. In the Job Bank System this is easily 
done; however, the interface into ESARS programming must be reworked to 
include this reporting on the rural tables. In this way, the agency and 
each local office will have a more valid basis on which they can assess 
the quantity and quality of service to rural employers and plan and im- 
plement future services. This action must be implemented by the National 



-25- 



and Regional Offices of Manpower Administration, if the mandates of the 
Guidelines for a Comprehensive Employment Service for Rural Areas, as 
shown in VII, B, 2, of the Guidelines, are to be followed. 

Equity of Aooese. Parity! In order to provide equity of access to rural 
residents, a^ncies must be provided sufficient resources f<?r adequate 
staffing and neoeesary non-personal services such as travel. It takes 
more travel and time to exten4 services to outlying and remote areas 
removed from the effective range of local offices. Travel is necessary 
since this agency does not have out-stationed ataff vAsiding in looaloa ' 
removed from the effective range of local offices. The use of shared staff 
of other agenoies is generally out of the question simply because the 
other agencies cannot afford to use their staff in other activities due 
to their budgetary restrictions. Therefore, it is recommended that an 
equitable portion of each agency • s Grants allocation be restrictively re- 
served for the provision of rural pervices. 
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SELECTED DATA ON FARM PLACEWEMT OPERATIONS 
LOUISIANA 1973 

mm NUMBER 
SECTION A. DAY-HAUL ACTIVITIES AT POINTS OPERATED BY AREA OFFICE 

1 • Towns with day«*haul points • • • • 16 

2 • Number of day-baul points* * • 20 

3- SuuQ of days day-haul points operated during year ••••*•••*•«• 69O 

4- Total number of workers transported during year. • * • • • • « • • 17 1 459 

SECTION B. SELECTED SE21VICES TO SCHOOIr-AGE WORKERS (under 22 years) 

5i Supervised camps operated for shcool-age farm workers..*. 0 

a. Placements in camps • 0 

6. Placements of school-age workers in supervised live-in farm homes 0 

SECTION C. SERVICE TO INDIANS LIVING ON RESERVATIONS 

7» Rendered by on-reservation local offices or at itjjierant points 

a. Farm placements. ... t 0 

b. Applicant-holding acceptances ••«.... 0 

8. Other farm placements of reservation Indians 0 

SECTION D. OTHER SELEG^fED DATA 

9. Number of local offices which held farm clinics 0 

10. Sum of days on which farm clinics were held 0 

Vi. Total number of local offices participating in formal community 

service programs - • . . • 0 

12. Peak number of volunteer farm placement representatives 0 
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LAY-HAUL ACTIVITIES AT POIUTS OPERATED 
BY LOUISIANA DEPAIOTENT OP EMPLOYMENT SECfORITY 



DAY-HADL POINTS 



TOWN 



NUMBER 



DAYS OPERATED 
DURING 1975 



WORKERS TRANSPORTED 
DURING 1975 



Albany 

Amite 

Bush 

Fraaiklinton 

Houma 

Isabel 

Lake Providence 

Livonia 

Monroe 

Opelousas 

Ponchatoula 

Shreveport 

Stoney Paint 

Tangipahoa 

Thibodaux 

Vest Monroe 

TOTALS 



1 
2 



20 



35 

121 

49 
10 

52 
40 

27 
6 

60 

36 
177 

10 
8 

30 

690 



842 
1,082 
1,621 

214 
1,650 

1,775 

352 
233 
137 
1,478 
2,894 
1,980 
208 

431 
1,597 
26i 

17,459 



ERIC 



-28- 



COMPOSITION OF INTERSTATE FARM MIGRANT GROUPS 



STATE: Louis iajia 



CALENDAR YEAR REPORTCO; 1973 



SECTION A. HIGRANT 



T 

TYPE 



IROUP CONTACTS 



II 

BY REPORTING 
STATE 



III 

WITH REPORTING 
STATE'S RESIDENTS 



SECTION B. REPORTING 
STATE'S RESIOENTS 



I 

TYPE 



TT 

NUMBER 



SECTION C. GROUP'S WORKING 
IN REP0RTIN6 STATE 



I 

TYPE 



11 

NUMBER 



1. Tot^l 



2. Total Persons 



129 



ft. Families 



112 



681 



a, Crew 

leaders 



J5. 



3. Total Workers 



b. family 
Heads 



-Li. 



c. Others 



669 



5p Unattached 
Males 



6, Unattached 
Females 



4 } | | H n 14 



COMNTS: 

The migration pattern shows some change from 1972, in that less workers came 
into the state to work. Workers come in from Texas to work in strawberry 
harvest, but in lesser nxxmbers. Louisiana migrants were 3;ef erred to Florida, 
in citrus harvest and sugar cane planting and hairvest; to Connecticut and 
Maryland in tobacco, pre-harvest and harvest} and to Virginia in apple hp^est. 
Louisiana crews and family groups migrated to the Central demand states in 
vegetable and fruit harvest, but without benefit of ES action. This free- 
wheelir^ has been discouraged, due to non-complying housing, etc., in demand 
states, but these groups migrated nevertheless. 

The increase in total migrant contacts, especially with Louisiana residents, 
is due to a much larger movement to Florida in citrus and sugar cane activi- 
ties. The largest part of this increase is noted in individuals. 

The decrease in groups working in the state was caused by greater use of local 
.or in-state labor in sugar cane planting because of increased wage rates under 
the Sugeu^ Act, as well as the economic downttim causing more local labor to 
be available for and receptive to seasonal agricultural employment. 
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INTERSTATE SEASONAL AGRICULTURAL CLEARANCE ACTIVITIES - 1973 



Seotion A. Louisiana As Order Holding? State 

Applicant Holding? Number of Or-dor s Number of 0peninp:8 

State Extended yilied Extended Filled 

Mississippi 1.1 ' 3 1 

Texas _1_ 0 

TOTAL 2 1 "91 

Comments t As order-holding state, Louisiana only extended two (2) seasonal 
agricultural orders, representing 9 openings, to two (2) states. Only one 
order, representing one opening, was filled by one state* Thesa two orders 
were for strawberry harvest. No orders were extended for sugar cane planting 
and harvest, due primarily to the use of local labor. The docrease of 20 
orders and 557 openings from 1972 was due primarily to increased wages in 
sugar cane causing more local and in-state labor to be available and receptive 
to these Job opportunities. 

Section B. Louisiana As Applicant-Holding State 



Order Holding 
State 


Number 
Received 


of Orders 
Pilled 


Nximber of Openings 
Received Filled 


Connecticut 


1 


1 


.100 


1^ 


^Florida 


25 


12 


19,505 


277 


Maryland 


2 


2 


12 


9 



Virginia 
TOTAL 

Comments 8_ As applicant-holding state, Louisiana received 29 orders from four 
(4) states, representing 20,710 openings. A total of sixteen (16) orders, 
representing 313 openings were filled in four (4) states. Eleven (11) of the 
orders, representing 10,279 openings, received from Florida were carried over 
from 1972* Ten (10; orders trom Florida, representing 8,929 openings will be 
carried over into 1974 • The large number of openings received from Florida 
involves sugar cane planting and harvest and were also extended to other states 
and regions. For the year 1972, and again in 1973> service by this Agency on 
the Connecticut order was restricted to 16 and 15 workers respectively, although 
we were extended 100 openiiigs each year. The order from Virginia for apple 
harvest represents the only new state requesting Louisiana workers. No orders 
were received from Kentucky or Michigan thoiagji job requests were made. 

A total of ten (IO) other orders, representing 1,029 openings for apple pickers 
were also received from Maryland, Virginia and West Virginia, but not accepted 
due to the small number of Louisiana workers available at the time. These orders 
were transmitted to Louisiana throu^ the Regional Office. It was felt that we 
would serve the one association better than eleven (11) different growers and/or 
associations. . 



29 



1 

16 



20,710 



12 



Ten (10) orders from Florida, representing 8,929 openings, will be carried 
£1^^ over into 1974 • 
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TABLE II 
RURAL LABOR FORCE COMPARED 
TO TOTAL STATE LABOR FORCE 
LOUISIANA - 197^ 



ITEMS 



1973 
State 
Total 



Civilian Labor Force 
Unemployment 
Percent of Work Force 

Total Employed 

Non-a^fTicultiiral Wage and 
Salaried Workers 

Manufacturing 

Durable Goods 

Mon-durable Goods 
Non-manuf ac tur ing 

Mining 

Contract Construction 
Transportation & Public Utilities 
Trade 

Finance, Ins., & Real Estate 
Service & Misc. 
Government 



1,423,000 

e5»5oo 
6.0 



1973 

Rural 
Total 



Rural As 
Percent Of 
State Total 



342,600 
27,800 
8.1 



1,357,300 314,800 



1,160,500 217,225 



182,700 
85,700 
99,000 

977,800 

52,500 

80,200 
96,800 
269,400 
56,800 
187,600 
254,500 



46,925 
19,325 
27,575 
162,275 
12,375 
17,150 
16,075 
45,225 
6,100 
24,500 
51,050 



24. 8?^ 
52.59^ 



23.5^ 



I8.79S 

25.796 
25.1^ 
27.996 
16.696 
23.696 
21.496 
16.696 
16.896 
,10.796 

13.1?^ 
21.856 
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TABLE III 
LOUISIANA RPHAL EMPLOYMENT TKiMDS 



AMNOAL AVERAGE 



1972 - 1975 



(PRELUGNARY ESTIMATES) 

mi mi 

Civilian Work Force 555»800 542,600 

nnemployment 27,600 27,800 

Percent of Work Force Q.2 8.1 

Total Employed 508,200 514,800 

Non-Agricultural Wage & Salary Workers 212,650 217,22$ 

Manufacturing 45,925 46,925 

Durable Goods 18,925 19,525 

Non-Durable Goods 27,000 27,575 

Non-Manufacturing 158,850 162,275 

Mining 12,125 12,575 

Contract Construction 16,800 17,150 

Transportation and Public Utilities 15,725 16,075 

Tr^de (Wholesale & Retail) 42,525 45,225 

Finance, Insurance and Real Estate 5,950 6,100 

Service and Miscellaneous 24,025 24,500 

Government 49,975 5l,05O 

All Other Non- Agricultural Employment 51,150 52,250 
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TABLE! IV 

TOTAL ALL AGRICUI/TORAL WORKERS l/ 
LOPISIAKA 
1971 - 1973 

t 



MONTH 




Year 




1971 


1972 


197^ 


Januaay 


48,000 


45.000 


44.000 


February 


61,000 


61,000 


64,000 


March 


67,000 


68,000 


67,000 


April 


75,000 


73.000 


68,000 


May- 


74.000 


81,000 


76,000 


June 






0I ,000 


July 


71,000 


75*000 


70*000 


August 


91,000 


82,000 


89,000 


September 


107,000 


105,000 


114.000 


October 


106,000 


100,000 


111,000 


November 


64,000 


66,000 


62,000 


December 


49.000 


44.000 


47.000 


ANNUAL AVERAGE 


75.000 


73.000 


74.000 



^/ FARM LABOR - HJBLISHEID BY USDA STATISTICAL REPORTING SERVICE 
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TABLE V 

SEASONAL EMPLOTOEan? AVERAGES FOR SELEOTEg) FRUITS & VEGETABLES 



FIRST QUARTER - OALENDAR YEAR 1973 



CROP AMD MONTH 



PLANTING 



CUMIVATION 



HARVEST 





1070 


107X 


1070 






1Q7X 


JAHUARY 
















1AA 












Cabba^ 




200 


150 




375 










450 








1 UU 




DUU 


OUv/ 






FEBRUARY 




























Cabbage 










' ( 


POO 


Strawberry 






500 


500 






Irish Potatoes 














TOTAL 




27? 


725 


550 


175 


200 


MARCH 














Bell Peppers 






75 


250 






Cabba^ 




250 


150 




175 


200 


Strawberry 






500 


500 


800 


800 


Mixed Vegetables 




25 










TOTAL 




275 


725 


550 


?7? 


1000 



o 
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TABLE VI 



SEASONAL EMPLOYMENT AVERAGES FOR SELECTED FRUITS & VEGETABLES 



SECOND ftUARTER - CALENDAR YEAR 1973 



CROP AND MONTH 



APRIL 
Sweet Com 
Boll Pepper 
Cucumber 
Cabba^ 
Snap Bean 
Tomato. 

Mixed Vegetable 
Sweet Fotatoee 
Strawbeiry 



JUNE 



Sweet Com 
Bell Pepper 
Cucumber 
Cabbage 
Okra 
Squash 
Snap Bean 
Tomato 

Mixed Vegetable 
Sweet Potato 
Irish Potato 
Hot Pepper 
TOTAL 



PLANTING 
1972 1973 



CUI/riVATION 
1972 1 973 



400 
100 



2$ 

25 
150 

21 



25 



25 
100 



75 

150 
25 

150 
500 



25 



100 



75 
500 



250 



500 



HARVEST 
1972 1975 



50 



1100 



175 



1100 



TOTAL 


775 


150 


900 


750 


1150 


1275 


MAY 














Sweet Com 




50 










Bell Pepper 






275 


150 


400 




Cucumber 


100 




200 




150 




Cabbage 






25 




575 


150 


Okra 














Squash 










100 


100 


Snap Bean 






250 




1050 


500 


Tomato 






50 








Mixed Vegetable 


25 


50 


50 


50 


500 


50 


Strawberry 






100 


400 


600 


850 


Irish Potato 










200 


75 


Sweet Potato 


275 


525 


275 








Hot Pepper 


50 


75 


50 








TOTAL 


450 


500 


1275 


600 


3175 


1525 



100 



400 





25 




25 


150 


50 


700 


300 


100 


50 


450 


275 






325 


150 


25 




25 


25 






100 


100 


50 


50 


925 


• 550 






100 




75 


100 


325 


. 525 


100 


125 










400 


100 










650 


475 


5550 


1700 
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TABLE VII 

SEASONAL EMPLOYMENT AVERAGES FOR SELECTED FRUITS & VEGETABLES 
THIRD QUAflTER - CALENBAJt YEAR 1973 

CROP AND MONTH PLANTING CULTIVATION HARVEST 





1972 


1973 


1972 


1?7? 


1972 


, 1975 


JULY 














Boll Pepper 






150 


50 


600 


100 


Cucumber 






100 


50 


300 


250 


i;ggplant 












50 


Okra 










25 


25 


Pea 










150 


150 


Squash 










100 


0 


Snap Bean 






50 




325 


125 


Tomato 










100 


25 


Mixed Vegetables 






100 


100 


75 


375 


Irish Potato 












25 


Sweet Potato 








125 


150 


175 


Hot Pepper 






i2_ 


25 






TOTAL 


- 


- 


450 


350 


1.825 


1.500 


AUGUST 














Eggplant 










100 


100 


Okra 










25 


25 


Pea 










250 


100 


Squash 












• 100 


Snap Bean 












100 


Mixed Vegetables 






100 


100 


175 


425 


Sweet Potato 










425 


600 


Hot Pepper 






II 


50 


200 




TOTAL 




50 


175 


150 


1.175 


1»77? 


SEIPT£MBER 






• 








Cucumber 










475 




Eggplant 










100 




Okra 










25 




Pea 










100 


25 


Snap Bean 










150 




Mixed Vegetables 




75 


50 


100 


25 


75 


Sweet Potato 










575 


525 


Hot Pepper 






25 




275 


2^0 


TOTAL 




7? 


7? 


100 


1.725 


^7? 
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TABli VIII 

SEASONAL EMPLOYMEINT AVERAGES FOR SELECTED FRUITS & VEGETABLES 
FOURTH QUARTER J- CALEWBAR YEAR 1973 
CROP AMD MONTH PLANTING CULTIVATION HARVEST 



1972 1975 1972 1975 1972 1973 

OCTOBER 

Squash 400 

Cucumber 500 

Cabba^ ^0 2$ 2$ 

Snap Bean 800 4^0 

Mixed Vegetables 2$ 75 25 75 

Sweet Potato 600 625 

Hot Pepper ' 300 250 

TOTAL 50 25 ' 75 2,250 1782^ 

NOVEMBER 

Bell Pepper 150 100 

. Cabba«e 100 25 25 

Snap Bean 800 600 

Mixed Vegetables 25 25 25 50 

Shallots 25 

Squash JOO 

Sweet Potato 500 475 

Hot Pepper 300 300 

Strawberry 1000 800 ^ 

TOTAL 1250 800 25 125 1650 177^ 

DECEMBER 

Bell Peppe.:? 150 100 100 

Cabbage 100 100 

Mixed Vegetables 25 

Strawberry 1000 700 

Hot Pepperl 150 125 

TOTAL 1150 700 100 100 250 250 
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LOUISIANA 
WOOD-USING INDUSTRIES 

O Sawmills 

S Southern Pine Piywood 

© Pulp-Paper Products 

^ Millwork, Veneer, Prefab. 

O Particle Board/Chip & Stud Mills 

O Furniture-Fixtures 

^ Miscellaneous 

-41- 
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Information Service Sent to t Daily Advertiser, Abbeville Meridional, Teche Newe 

LOUISIANA DEPAR^fMEMT OF EMPLOYMEMT SECURITY 

PC* 0. Box 314^7 

Lafayette. La, 7Q<01 

(address; 

Telephone ^^^^K)^^r\^ IMMEDIATE RELEASE 

Mr* A. J- Dugaa, Manager of the Lafayette Area Office of the Loiiisiana 
Department of, Employment Security, which serves the parishes of Lafayette, 
Vermilion and northern part of St. Martin announced today that the Lafayette 
Office ie endeavoring to expand and improve service to rura], residents and 
employers* Mr. Dugas stated in addition to having ris'presentatlves visit 
Abbeville and Breaux Bridge on a scheduled basis to process claims for unemploy- 
ment insiirance benefits, a Rural Manpower Representative will visit Abbeville 
on Tuesdays and Breaux Bridge on Thursdays to serve employers and individuals 
in regard to their employment needs* The Rural Manpower Representative will 
visit with and serve employers in the morning and will be available from 12:30 
to 3O0 to area residents desiring to file work applications and obtain available 
job information. Employers and residents of Vermilion and St. Martin parishes 
are encouraged to make full use of this added service by contacting the Riu?al 
Manpower Representative when he is in their area* On Tuesdays he may be contacted 
by visiting Vermilion Parish Farm B\ireau Office in Abbeville and on .Thursdays^' 
he may be contacted by visiting the City Hall in Breaux Bridge. 
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"rd Uke to work but I can't flndwork anywheres". 
. l^ou can't get anybo<|y to work for you anymore/' 
: These are some common expressions which I hear 
almost every dayj am sure many ot you have heard It 
«d some of you have said th*m; For quite s<ime- 
f times ^ It has been quite ap]>arent that there was a* 
need for an agency to bring together the person/ 
looking for a Job and the person looking for some- 
one to ^hire. I had been concerned because we had' 
no Louisiana Employment Office In St. Martin Par* 



^ I am very happy to announce that something isrt 
being done about this. Mr/ James Dupre from thai 
I I^tdsiana Employ out of Lafayette is^ 

r working with employers and persons seeking em-^ 
ployment. In those parts of St Martin Parish from- 
Parks northward Including Breaux Bridge, Hender-< 
s<m, Cecilia and Amaudvilie area, Mr. Dupre's sp(B-» 
ctQc Interest is development of rural manpower*^ 
^ In order to work more effectively Mr. piqpre is in 
St. Martin Parish every Thursday. He calls on pros^v 

Sictive employers during the morning and is at the< 
reaux Bridge City Hal^ from I2i^0 until^ 

3:30 every Hiursday afternoon. Persons seeking em ^ 
ployment may contact Mm to renter at the City-* 
Hail during those hours^ Mr; Dupre will also speiA 
to housewives/ farthers^ or any other employer who 
is interested in finding workers. 

In order to facilitate Mr. Oupre's activities on^ 
Thursday afternoons I am making a\*ailable to him the 
use of our telephone in our sub-office in the Clly - 
Hali. If you are looking for a job try Mr. Dupre on i 
Thursday afternoon at^e Breaux Bridge City Hall, 
If you are looking for someone to work for you speak 
with Mr. Dupre. He will be very happy to find some-^ 
one The telephone number you can cal is ^ 

What if you live in the St. Martinville area? The 
same services are provided residents of St. Mar- 
tinville, Catahoula, Cypress Island area by the Em- 
ployment Office in New Iberia. Persons desiring 
help in finding employment or finding someone to 
work for them should contact the Louisiana Employ- a 
ment Office In New Iberia. 

v -T would like to encourage employers to use 
the services oftlieEmploymentOffice.lt is especially 
important if you are among those who are concerned 
about people getting food stamps and refusing to work. 
When a person is offered a job by the Employment;] 
; Service and he refuses It then he makes himselfrJ 
ineligible for food stamps. It is Just this simple -4 
You, Employment Security and the Welfare DepartA^if 
.ment working together can eliminate some of the pro->(tf 




•^Jobs in Florida harvest 
offered workers of area 



A searoh for <^tn^ harvest 
worker^' t^fl^r|J>^h4rvest the 
Florida Valencia Orange crop 
this summer has been launched 
by offices of the Louisiana 
Department of Employment 
Security. The need for these 
worlcers is urgent, Manager C. A. 
Gardiner or^ the . Louisiana 
Department ol Employment 
Security office in Opelousas. said 
today. He listed the foUowing 
local areas for intensive 
recruitment effort:. Opelousas, 
Eunice, Ville Platte. Applications 
will be taken at the Opeiousas 
office of LDES. 

In recruiting of citrus workers 
each office of the Louisiana 
Department of Employment 
Security will underlake to meet 
local labor needs before referring 
workers to Jobs In the Florida 
citrus harvest. Gardiner ex- 
plained. « 

these Jobs will last to the end of 
July or the middle of August this 
summer/ Under recruitment 
plans. Gardiner said, growers 
needing woricers will pay a 



p^erate of 45 cents per box of 
orang'^**ln& ^workers can' earn 
between $2$.00 to $50.00 per day 
depending on their ability and 
deslr^ to work. Transportation by 
company bus or commercial bus 
will be arranged. Transportation 
: expenses tx> the Job are advanced 
and lodging ia. provided free of 
cost to the workers. Meals will be 
provided at reasonable cost to the 
worker. 

Job applicants, to be ac* 
ceptable, do not need to have 
prior experience in picking citrrjs 
fruit but must be IB years of age 
or over» physicaly able to handle, 
carry » climb and work from 
wooden round-runged ladders. 
7]he inexperienced will be trained 
and supervised on the job. For 
the worker who learns well and 
works steadily Gardiner noted, 
the earning potential is sub- 
stantial. This fact should en- 
courage students, IS years or 
older who are out for summer 
vacation, to apply for these jobs 
In order to make money for th^r 
school expenses this fat]. Gar* 
diner explained. 

All essential details about the j 
job - the pay, food, housing, i 
transportation and living con- i 
ditipns * will be marie available to 
applicants by tho Louisiana } 
Department of Employment ! 
Security office personiid/ Ap. 
pHcants in the intensive I 
recruitment areas who apply now t 
will have the opportunity to talk ( 
with Rural Manpower Service j 
Representatives especially ( 
trained to assist them in con- i 
sidering the Florida citrus job. I 




Inf onaation Service 
Lo\iislana Department of Employment Security 
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AKNOUKCERj If you are 18 years or older, looking for work, and capa- 

ble of operating wheel or crawler type tractors or heavy 
equipment, here's a top-notch chancf t^ earn good money 
now •••• Pam equipment operators are needed in the Tlorida 

sugarcane area. Stop by the /Rc^^ a office of 

Aoity) 

the Louisiana Department of Boaployment Security for full 

details about the jobs in Florida ♦ Workers accepted will 

get good pay, free housing and meals at reasonable cost» 

Don't delay visit the nearby office of the Louisiana 

Department of Deployment Security to sign up for a Florida 

'job. The aoployment Office is located at ^-^^^^ ^^/j^^ 

/\ (addres| J "iy 
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The Po^nte Coupe© Banner Thursday, October 18, 1973 



Needed In V 
St. Francisville 

* A searth for workers for^ ' 
employifleot at iha CoocrtU 
Mat Plant tn SU Francisville, 
La.» has beea launched by the ; 
Rural Manpower Section of the | 
LouUiana Department of Bm« \ 
ployment Security. The recruit- 1 
menl effort will be concentrate j 
ed in the New Roads, Pointe 
Coupee Area. I 

The Rural Manpower 
Service Representative, Mr. 
Wayne Gaudla will be available 
on Mondays, Thursdays and 
Fridays from 9;00 a.m. to 12:00 
noon at 119 Court Street, New 
Road$, to discuss these job 
openings with interested appli* 
cants. 

Workers applying for these 
jobs do not have to be ^ 
experienced in concrete niat 
^ork, Mr. Gaudin utd, bat aU \ 
persons applying must be in i 
good physic condition and be i 
at least 18 years otd« Wages are r 
•$1*80 per hour plus time and I 
one half over 40 hours. Workers 
will normally work five days a 
week. 

There is an urgent need for r 
these workers and interested | 
applicants are urged to contaet I 
Mr. Gaudin as soon u possible, J 

■^v . -iii-J 



HELP WANTED 

MALE 
18 and OLDER 

FOR 

FLORIDA 
Citrus Harvest 

7 -MONTH WORK CONTRACTS 

Pi«C««rot# wogai scaled to permit group average earnings 

of $ 2.10 per houlr. 

Celt of meals not to exceed $2.55 per day. 
lorrockf Type Housing at NO COST to Workers. 

nn ROUND TRIP TRANSPORTATION FOR WORKERS WHO WORK 

ENTIRE CONTRACT PERIOD. 

Per further information, contact 
Rural Manpower Service Representative 



iEHJCi 



HELP WANTED 

18 and OLDER 

To Harvest 

Citrus 






rransportationAU 




Arranged 



m 

FLORIDA 

Piece-rate wages 

GOOD WORKERS OAK EARN 
$2^.00 to $$0.00 PER DAY 

Barracks Type Housing 



Meals provided at a reasonable price. 



For further information, contact 
Rural Manpower Service Representative 

La. State Employment Service 




LOUISIANA 

FARM LABOR BULLETIN 

0 E P A R I H E H I Of E H P L 0 Y H E NT SECURITY 

RURAL H A N P 0 H E R SERVICE 
1001 north 23rd Street P.O.Box km 

Bator Rouge, Louisiana TOBO^ 
Telephone (504) 3*8-2192 TJ. RAY - Chief of Rural Maf»()0«er Service 
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February 27» 1973 



As a result of favorable weather conditions, growers were able to return to the 
fields end begin preparations for spring planting. Some cotton and soybeans were 
harvested in the northern sector of the state* The long delayed Irish potato plant- 
Ijig got underway in the south and central parts of the state. Prospects for a good 
strawberry and vegetable crop are favorable at this time. Also, shaving of sugar 
cane end topdressing of winter pasture were active. 

Strawberry Area i The Strawberry Area continues as the most active area of the stat)^. 
Ebq;»loyinent of seasonal workers for the period ending 2-26-73 remained approximately 
the same as reported for the week ending 2-19-73. However, some shift in enqployment 
was noted In individual crops. Winter cabbage harvest decreased from 200 for the 
week endln^r 2-19-73 to 150 for the week ending 2-26-73i while spring cabbage planting 
increased from 75 for the week ending 2-19-73 to 150 for the week ending 2-26-73* 
Bellpepper and strawberry cultivation remained the same al<mg with general farm work. 
Some 750 workers were employed in these activities during both periods. 

Tujig Nut Area: With the advent of favorable weather, harvest of tung nuts increased 
from 75 the week ending 2-1 9-73 to 100 for the week ending 2-26-73. Continued 
favorable weather would serve to Increase demands in this activity during the coming 
week* 

Qoployment in the Delta Cotton Area . ppper Red River Cotton Area , Lower Red ^iver 
Cotton Area and the Rice Area is still mostly confined to the regular hired work 
forces Bpwever , some 350 seasonal workere were^ employed in cotton harvest, pln6 
tree planting and general farm work. . . 

Some activity in sugar cane shaving is bein£f caw^ied out by regular hired workers in 

E^t and W est Su^ Cane Areas . Vet fields and light rains continue to hamper 
large scale operations. However, Irish potato planting began in the Baton Rouge area 
employing scm 25 seasonal workere. 

LABOR SUPPLY AHB DEaiAKD . 

All points ooiitinue to report a surplus of seasonal agricultural workers, 
of this surplus^ labor demands in all areas of the state are being met w 
labor. 

Louisiana is continuing to recruit qualified workers for the Florida 
citrus harvests. Individuals Iriterested in this type of work are uti 
^heir nearest Louisiana Bep^^^ of flnployment-Security-6ff ice . .i^^ 
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LOUISIANA 

FARM LABOR Btffcfc&TINf- 

OEPARfHEIIT Of [ N P I 0 Y R E f( T SECURITY 

RURAL HANPOHER SERVICE 
1001 north 25rd Str«8t P.O. flox W09* 

, , , , ; Bator Roug«, loulsiana 7080V 
Telephone (W) 348.2192 TJ. RAY . Chief of Rural Hanpower Service 
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Pldld aotlvltlee have been further delayed by exceasive molstvire and additional 
flooding from baolswatere. Growers were able to begin land preparation and plant- 
^ *» lighter soils during tho early part of the report period. During the week, 
some 2500 seaamal agricultural workers were employed, or approximately 250 ooref ' 
than employed for the week ending U-2it-73. 

aico seeding continues to drop behind schedule, however, some scattered planting 
was qarried on in the Crowley area utilialng some 25 seasonal workers. An addltioxi- 
ai 1/5 seasonal workers were used In the Crowley and Lake Charles areas In prepar- 
ing land for rice planting. An additional 25 were also engaged in rioe flooding. 

Because «f wet field conditions, continued rains, and flooding the planting of 
cotton and soybeans has been considerably delayed. Also because of flooding, some 
intended acreage in cotton and soybean will not be planted. It is anticipated 
that f\ttur« deaaands for seasonal worloare will be ajffsfi.ts^..lieQ«Wft.!tt£ ia9duoed..B<a»age 
as a result of the aforementioned. - " .-^^-^^ ks. -*> 

Rains and wet fields continue to hamper cultivation activities In sugarcahe. How- 
ever, some 250 seasonal workers wore oa^loaad in the HOuma area during the report 
period in sugarcane cultivation in well-drained fields. 

Jains and excessive eoll moisture continue to hamper attawberry yield and quality. 
During the report period approximately 1000 seasonal workers were employed In 
strawberry harvest, or some 100 less than reported for the week ending i;-2li-73. 

Many farmers are in the process of replanting bellpejipers damaged during the past 
several weeks by rains and wet field oondltionB. Some 150 seasonal workers were 
engaged in this activity, 

°^ potatoes got underway in the Opelousaa area during the 
week with soma 100 workers employed in this aotivlty. Ehiployaent in this activity 
is expected to increase if good weather prevails. 

In addition to the above, aoiae 300 seasonal workers were engaged In other areas of 
the state in general farm work, 

i 

lABOR STTPPLY AHD DEmHD 

fcL^* report a surplvis of seasonal agricultural workers. As a result of 

liM?:^^ farmers are able to fill all labor demands will local labor. 



Over 
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iC^??? RAP,DLY. CONTACT THE NEAREST LOCAL OFFICE BEFORE LEAVING AREA." 



STATE OF LOUISIANA 

HEPARTlffiNT OF EflPLOYMENT SECURITY 

RUR\L MANPOWER SERVICE 

Post Office Box W» 094 

BcJion Rouge, '/030U 



POSTAGE AND FEfS PAID 
ENfPLOmENT SECURITY MAIL 
LAB-W9 



Seconal a£^icultur^^ th« states of Illiaoi?,. Indl«iai Miohl«an. 

fSSlhi^^oS'LSj^"^^^^ 1573 season have not ei^uSioSSiy oKd' 

»f*l«j! 22! ^i-fS'^^'x of the lack of dob opportunitiSsTak^loStural 

JiS^iS SL?JSi5***4Je *^ the aforeoentiSed states iniSp they h^tve 

S^?«^fJ/?S*ff * ^I»9P>flo wpibyer.- However, orew leadeS,S^ 

Jhf!>^ iS^fl^fiS "^^'^"^ ^i"* joh cowdtmente wishing to Migrate to 

S^iSSt^i^S!lLS?o^«?? *^ lipntaoiVthe nearest officio? the^siana 
hI5^^1if«?Si^rf*ii^°^"?^ The ftural Manpower Rppr^aentatlve win be . 
St^J SS* r'^-^ ^ atteatpts to get a f iro ocoaitnient with em- 

plojrera In the. desired 93rpp activity Mi^ . . 
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Batop Rouge, Louisiana 70804 
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As $.rojult of good veathor conditions and the begliining of the hot pepper harvest, 
empldyiaent of seasonal agricultural workers increased from sozoa 3200 during the 
previous week to some 3700 during the current week. 

Sweet potato harvest continues in the Opelou^as, Baton Rouge and Alexandria areas 
with some $7^ seasonal agricultural workers employed. 

Sugarcane planting is in the early stages and is employing approximately 225 sea- 
sonal workers in the Eouma area* It is expected that employment of seasonal work- 
ers will increase in this activity within the next couple of weeks* 

Etervest of summer vegetables continues in the Shreveport and New Iberia areas with 
some 150 seasonal workers employed* An additional 100 seasonal workers wore engaged 
in planting and ctativating vegetables, 

The hot pepper harvest got under way in the Lafayette and New Iberia areas during 
the week with some 30O seasonal workears employed in this activity. An additional 
25 seasonal workers were Anmloyed in oultivation. 

Cotton and soy Dean cultivation is in final stages with scm 275 seasonal workers 
still engaged in this activity* Most cotton aiid soybean fields are in lay-by 
stage* 

As a result of excellent weather conditions , farmers were able to spend the entire 
week harvesting hay# Approximately 1175 seasonal workers were employed in various 
haying activities » 

i The rice harvest is contl^^ of the state with s<»De 250 sea- 

sonal workers employed in this activity^ 

An additional 600 seasonal workers were employed In a variety of general farm jobs 
such as land clearing, fence mending, land preparation, pecan tree spraying, etc* 

LABOR SUPPLY AND PEMACT) 

Labor supplies remain in surplus throughout most of the state* However, in the sugar 
cane belt some out-of-area workers are being recruited for the sugar cane planting* 

v:^;;? |jO^ is recruiting workers for in-plant food processing work In Wisconsin and 
: f <ipi l^ulpoent operators for Jlotida sugarcane # Anyone interested in employment in 
#ii||6^ofiei^ should cctttftot the nearest office of the Louisiana DdpArtment 



jEK|Cif^ COiiBltiONS CHANCE RAPIDLV. CONTACT THE NEAREST LOCAL OFFICE BEFORE LEAVING AREA/' 




LOUISIANA 

FARM LABOR BULLETIN 

OEPARTtlENT OF ENPLOYHENT SECURITY 

RURAL M A N PO H E R SERVICE 
1001 North 23rd Street P.O. Box km 

Baton Rouge, Louisiana 7080^ 
Telephone (50*) 3*8-2192 T.J. RAY - Chief of Rural Hanpover Service 
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Rains and wet fields limited field work in all areas of the state during the past 
week. Some $2$ seasonal a^ioultural workers were employed harvesting hay, vegeta- 
bles and hot peppers j cultivating vegetables! planting sugarcane and other general 
farm jobs. , 

The 925 seasonal agricultural workers employed during the past week is some 300 
below the number employed for the week ending September 7, 1973i and some 3100 
below the number employed during the comparable week in 1972. 

IT EW miMOM WAGE RATES FOR STJQAROAKE lABORERS 

The USDA announced that the following minimum wage rates would*becbme effective 
September 17, 1973 in Louisiana for the 1973 sugarcane harvest and planting aea^ 
son I 

HARVEST WORK 1>ER HOUR 

Hairvester, loader, and transfer loader operators 02,10 
Traotor and truok drivers, harvester bottom blade and 

* hoist operators 2.05 

All other workers 1,90 

PRODPCTION AHD COITIVATION WORK 



Traotor drivers 
All other workers 



PLAMTIMQ 



Harvester and loader operator 
Traotor drivers 
All other workers 



LABOR Stn>PLY AHD DBNAUD 



2.00 
1.90 



2.10 
2.00 
1.90 





Because of limited field work caused by rains and wet field conditions, the state 
agricultural labor supply is in surplus, All growers are reported filling all 
seasonal job openings with local labor. 

r^i^^lt;^"^ workers interested In out-of-state emploMnent should contact the near- 
j|t||||ice pf the. Loui&im Department of Uaployment Sec\i:r?ity . 



-over- 
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Excellent weatheijB;reyailed\1^ the state dua^ing the past week, and as a 

result approxlMteljf^LMliii^ agricultural workers were employed^ Soli 

moisture is considered adeq^iate throu^out the state with the exception of the 
southeaeti where additional moisture is needed* 

Cotton matured rapidly during the week with approximately 1$ to 80 percent of the 
cotton opened* Harvest continues to make good progress with some 25 percent of the 
cotton harvested. During the week^ an estimated 1075 seasonal workers were employed 
in the cotton harvest* 

Harvest of soybeans continues with some 30 percent of the crop harvested* Yields 
were mixed t with quality generally good* > Approximately 775 seasonal workers were 
employe<l in soybean harvest during the week* 

Rice harvest continued with some 150 seasonal workers einployed* Nearly 90 percent 
of the rice has been harvested in the northern atea of the state* In the southern 
area, harvest is confined mostly to late and stubble rice. 

Sweet potato harvest was active during the week with about U75 eciaeonal workers 
' employed* Approximately 80 percent of all sweet potatoes has been harvested* 

Sugarcane harvest continued to accelerate as ideal weather prevailed. Approximately 
15 percent of the 1973 crop has been harvested* Mill reports indicate that trash, 
sucrose and purity contents were normal but yield.; per acre is not as hi^^.as 
expected* During the week some 2000 seasonal hainresi hands were employed. Sugar- 
cane planting continues with some 875 seasonal workers reported In this activity* 

Pecan harvest continues with some 500 seasonal workers reported employed* IPhis 
year's crop appears good with high yield and good quality reported in moat areas. 

Harvest of winter vegetables was active during the week with some 800 seasonal 
workers reported in the snapbean, squash, and mixed vegetable harvest* 

Strawberry planting :began in the Hammond area with some 200 seasonal workers em- 
ployed, 

The hay harvest Is noarlng completion in moat areas of the state* Approximately 
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Iheria Sugarcane Planting 
Claimed Virtually Finished 



Inflation Hits Soybean Tillers 



Loulslac^a ^ybearv 
ers are lo 
way what 
to markeii 
terest rale 



NfeW 18ER1A — Sugarcane 
platting Is vktually completed 
an4 sugar grinding U ofi to a 
goo<) start In Iberia Parish^ ec- 
cording to County Agent Dr. 
Charles MiUer. 

GjTOwers took adv'antage of 
wealher coadltions during the 
pa4 two weeks to complete 
platting 0 
delftyed io 
ralrtfall. 

M grin 
the third 
maiiy gr( 
some what 
wet^ earli 
era? ^0 re 
averaging 
acre. 

MiUer e 
esi'Stubbb 
cane Is t 
Yields sh 
erabley li 
hfarvestinp 
canefield 

In 1972, 

which pre 
27.1 net 1 
year, cam 
MM bi- 
point lo h 
than In 1; 

close to w 
du^ lasti 
Barly s* 
ardiind th 
thdil973 L 



acre. Bad weather «nd a cutoff 
of natural gas ca'^ the aban* 
donmeot ol more than 10|000 
acres last year 

to date, Iberia mills have 
processed 233,999 gross tons of' 
sugarcane or 17 per cent of the 
anticipated crop. The four 
Iberia milis, Cajun Co^p» En- 



New Strawberry Variety 
Set for Official Release 



One research project bearing 
fruit for consumers is being com- 
pleted this year with the official 
release of a new strawberry va- 
riety developed by Louisiana Ag-, 
ripullural Experiment Station 
scientists. 



D, W. Newsom. head ot Iho Uni- 
versity Department of Horticul- 
ture; J. E, Love and It J. Con- 
stanlin of the Department of Hor- 
ticulture; W. F. "Wilson Jr., su- 
perintendent of the Fruit ai^d 
Truck ExperimenI Slalion; and 



farm- quiremenl, a money dis- 
u.-j — * I. ---f^ed. Unforlu- 
have no sa> 
the setting of 



Cotton Stalk 
Kill Will Help 
Lontrol Weevil 



xnarkelinj 
the LSU I 
alon Servlc 
Exporter 
mills and < 
have all b( 
counts an<! 



A special reason for Loui- 
siana cotton farmers lo de- 
stroy tbelr cotton stalks Im- 
mediately after completion 



standards or 
discoUiils as- 
t meeting their 
rements. 
ore confusing, 
t this moment 
^t quality scale 
now being used 
I to purchase 
tA farmers. 



beans in advance tor $8 per 
bushel, this discount woald 
work out to approximately 
16 cents per each l per cent 
of moisture in excess of 13 
per cent, he said, In such a 
case» the farmer would be 
even better off this year 
than laj ' 
excess 
per bui 
twice i 
cess Iri 
bean, G 
The h 
farmers 



November Is 
Strawberry 
Plantin|time 

November is strawberry 
planting time in Louisiana. 



moisture over a bushel of 
13 per ceni moisture soy- 
beans. 

'^Thus, the real con- 
troversy between farmers 
and soybean buyers Is not 
only the price of nwlsture 
(water), but who takes care 
" " * 'pss In weight when 
L of IS pec cent 
soybean Is dried 
3 per cent. . 
standard eo-pound 
; 16 per cent mosl- 
Irbeatis at »8 per 
equals about 10,33 
r pound. This two 



-f/G^ f Lack of Rainfall 
QandeH/Vem Speeds Field Work 



per bushel, i^rtlfSiy^N^ 



i ius al- [it sales deduct 1 



sdfler Ol Soybeans'; like most ail ' perc^n(i?se point of the coij- 

Chemical Weed Control 
Urged for Strawberries 



i Wth little to no Inter- 
ruptions from rain last 
jweek, Louisiana farmers 



were able to work in the 

lUMq flru average ,of_ftJ 
t cent from the 



now opened. Harvestlnj 
made go^ progress, 
most one-fourth Of the crop 
has been harvested to date 

example, 3,000 bushels 

#iaAm iviiin^^c rtf ROV- 



In 
lol 
Ir^g 



The Increased shortage 
nd high cost ol hand labor 
)r hoeing strawberries has 
li^ny «rowe«i 



croi 



op/ 
Ma 



lany urowera who have 
used these, chemicals have 



Black Plastic Mulch 
Said Ideal Sterilant 



tially dangerous, he saM < 

Field W^vlr 

Progresses 
Across State 



The use of black plastic 
muJch In strawberries pro- 
vides an Ideal opportunity 
for treating soli with ster- 
Hants, a practice used by 
tnaay growers, 

$oU steriUzatk>n is effec- 
tive loi^-ih^^ control of soil 
fubji liik! bacteria, soil in- 
^6;1(*MaWde^ and most 
f ®f tr|^, satd Df. 

-^Sxlenslon fetvice. 
jLti^lrtg this practice 
iiport^d increased 



laid, Wascom said. Tbcst 
two chemicals are liquids 
under pressure and must U 
applied with equipment de^ 
signed for this purpose. 

'•Custom applicators are 
available In the strawberry 
growing area,*-' he said- 

"The chemical se!ecte<I 
should be applied to a 
depth of approximately 6 lo 
S Inches 6h shaped beds 
when the plastic Is laid. 

'Tor best results, leave 
the soil sttrllant under tha 
nla.^tlc for at least id hours. 
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istul long tn 
plants r 
plaited.] 
three wd 
planting,! 

**Mak^ 
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bar bU( 
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wheel, tl 
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mo\mHng 



Field work was possible 
aa average of 5.5 days 
across the stal^ last week, 
said the Louisiana Crop and 
Uvesto^J' 
Ice. 
were 
plantin 
-permit- 
needed 

for ^ 

tion, a: ^ success of a straw- 
tinued^ berry pl^ntli^g 

ued lo make good progress, 
with a little over 90 per 



n Strawberries Success 
I Depends-on Site GMce 



i Feedlot Tour Set 

•oxin 

Nov. 15, 16 in Tex. 
By Beef Council 

A feedlot tour sponsored by 
the Southern Beef Council wUl 
be held Nov; 15-16 in Amarlllo, 
Tex. 

The tour Is open to anyone in 
the Southern states interested 
In a close inspection of thti 
plains cattle feediAii Industry, 
McFatter fail Feedlots such 
as those on the tour are main 
market outlets for Louisiana 
growers. 
To- be made In veered 
ude a 
lofs. a 
I and 



ilahtlii|;'<)l(i^^^ 



cent of the crop seeded. 
Most Dlanlln?*! an* 



trol. 

Before p^«--p^ . - , 
rp<tdiiA.4>*6»M.W.r.«:Si\mi(i Beef 

^Z'^rL ' Council, Toj(as AiM UnlversHy 
?n Ai^H College ftf Acil-J-Iture, Colle^^e 
*a Jaft a're . Station. Tex as, 7m ^ ^ _ 



